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• The Modern 401(k) for Small Businesses

• How to save more $ and pay less in taxes

• Reducing fees and legal exposure

• Recruiting and retaining the best staff 

• Q & A

Today’s Agenda
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David Ranney

• Vice President of Sales at Rebalance

• 25 years in 401(k) Industry - Fidelity

• MBA from Boston College, BA in 
Economics from Holy Cross

• Married 29 years, with three children

Dedicated to helping small businesses 
realize their 401(k) plan potential



How To Make Your 401(k) Plan Come 
Alive - Addressing 5 Biggest Issues 
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Small Business 401(k)        5 Areas to Improve

1. Lower investing costs

2. Bridge the “investment returns gap”

3. Lower legal risk

4. Engage your biggest asset – your People

5. Cash Balance Plans: Save more, pay less in taxes
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Source: Brightscope

1. Lower Costs: High 401(k) Fees
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1. Lower Costs: Eliminate Conflicts of Interest
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2. Bridge the Investment Returns Gap

8
20-year annualized return, as of Dec. 31, 2021
Source: S&P 500 Index, Bloomberg U.S. Aggregate Index, Dalbar Inc.

2.9%

6.4%

3.5%
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2. Bridge the Investment Returns Gap
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2. Bridge the Investment Returns Gap
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2. Asset Allocation



2. Asset Allocation
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Stocks vs. Bonds*

*Source: Stern School of Business, New York University, January 2022.

28.36% -36.55% 9.87%

4.73% 0.03% 1.26%Three-month 
Treasury Bills



2. Asset Allocation
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Stocks & Bonds: A Winning Combination

* Source: Vanguard, 1926-2020

36.7% -26.6% 9.1%
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2. Asset Allocation

20s, 30s, 40s 50s 60s 70s
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2. Asset Allocation
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3. Lower Legal Risk

How to offer a 401(k) plan without taking on 
outsized contingent liability legal risk?

•Most small businesses have more legal risk than realized 

• Employers (plan sponsors) typically have fiduciary 
responsibilities

• Employers (plan sponsors) can offload most contingent 
liability legal risk by hiring an investment manager that 
assumes fiduciary responsibilities
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3. Lower Legal Risk: Avoiding High 401(k) 
Costs Can Protect You Too
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3. Lower Legal Risk: 401(k) Investment 
Menus Are Confusing
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3. Lower Legal Risk For Employer:
Don’t Put Yourself At Risk To Be Sued
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4. Engage Your Biggest Asset – Your 
People
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What is the Annual 415 Cap in 2023 for 
Defined Contribution aka 401(k) plans?

Retirement Plans 2023 Cap

401(k)/403(b)/457(b) Elective Deferrals $22,500

Catch-Up Contribution (plus other than SIMPLE plans) $7,500

SIMPLE Plan Employee Deferrals $15,500

SIMPLE Plan Catch-Up Contributions $3,500

Plan Maximum Annual Contribution – Defined Contribution Plans (Section 415(c) ) $66,000

Maximum Annual Benefit – Defined Benefit Plans (Section 415(b) ) $265,000

Compensation Limit under Section 401(a)(17) $330,000

Highly Compensated Employee Definition under Section 414(q) $150,000

Key Employees Officer Compensation for Top-Heavy Plans $215,000
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4. Increase Employee Satisfaction & Retention

Recent Charles Schwab Participant Survey
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4. Increase Employee Satisfaction & Retention: 
Retirement Planning Tools

Studies show that: 

• Employees with access to 
educational materials choose 
higher deferral (savings) rates

• Current employees 
increase contributions after 
completing the profile and 
educational content
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5. Who Wants to Pay Less in Taxes?

Retirement Plans 2023 Cap

401(k)/403(b)/457(b) Elective Deferrals $22,500

Catch-Up Contribution (plus other than SIMPLE plans) $7,500

SIMPLE Plan Employee Deferrals $15,500

SIMPLE Plan Catch-Up Contributions $3,500

Plan Maximum Annual Contribution – Defined Contribution Plans (Section 415(c) ) $66,000

Maximum Annual Benefit – Defined Benefit Plans (Section 415(b) ) $265,000

Compensation Limit under Section 401(a)(17) $330,000

Highly Compensated Employee Definition under Section 414(q) $150,00

Key Employees Officer Compensation for Top-Heavy Plans $215,000
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5. Cash Balance Plans: Pay Less in Taxes

1. Business owners or employees who want to defer more than 
$73,500 in annual income 

2. Do you have a family member working in your practice?

3. How much of your staff is over the age of 35? 

4. Individuals with solo 401(k) who earn over $150,000 annually?

Who Benefits from Cash Balance Plans?
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5. Cash Balance Plans: Pay Less in Taxes

Cash Balance

Profit Sharing

401(k)

$3.4 Million
Lifetime Limits

$22,500 or 30,000
Annual limit, depending on age

$66,000-73,500
Annual limit, including 401(k)
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5. Cash Balance Plans: Pay Less in Taxes

Sophisticated plan design allows owners to save/defer amounts of 
around $250,000 per owner/per year!

+ =
*Assuming 40% tax bracket, taxes are deferred



TAKING ACTION TO IMPROVE 
YOUR 401(k) PLAN
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Small Business 401(k)        5 Areas to Improve

1. Lower investing costs

2. Bridge the “investment returns gap”

3. Lower legal risk

4. Engage your biggest asset – your People

5. Cash Balance Plans: Save more, Pay less in taxes
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Rebalance: A Record of Results

• Firm manages over $1.2 Billion
of client investments

• Helping to lead pro-consumer 
industry movement

• Investment Committee with 
best and brightest in finance

*January 2023
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Rebalance Investment Committee



Rebalance in the 401(k) News
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Rebalance’s Better K for Small Businesses

• Sophisticated plan design has 
potential to help owners 
dramatically reduce taxes

• Save/defer amounts of approx. 
$200,000+ per owner/per year

• Ivy League investing experts 

• Up to 50% (or more) reduction in 
investment fees

• Potential to improve investment 
returns while reducing risk
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Rebalance’s Better K for Small Businesses

• All administrative complexities 
managed by Rebalance’s team

• 24/7 access to retirement accounts 
via user-friendly and curated 
platform

• Less time worrying about 
retirement        more time to 
focus on building your practice
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Questions?
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How to Keep Learning:

Options:

1. Find out if you are over-paying 

2. Get the slide deck

3. Contact us with questions
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How to Keep Learning:

Talk with an Expert: 
• Find out if you are over-

paying
• Benchmark your plan fees
• Find out if your plan design 

meets industry best practices
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For further questions reach out to:

Email: dranney@Rebalance360.com

Phone: (202) 987-6311

How to Keep Learning:

David Ranney
Vice President, Sales

mailto:dranney@Rebalance360.com
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